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(Voluntary Controlled) Primary School
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Working together to he happy; to flourish; to succeed
through our Christion volues



Introduction

This Single Equality Scheme for schools in North Yorkshire provides a format for addressing the
statutory duties of the Equality Act 2010 and The Children and Families Act 2014. This supersedes
addresses the duty to promote community cohesion, thus meeting the school's statutory duties in
these areas.

The scheme also highlights how our school has worked with and listened to the staff, pupils, parents
the scheme is a success. This is underpinned by a commitment to- promoting positive relationships
and understanding between all groups within our school community.

This document sets out how pupils with the following protected charucteristics will be protected, in our
school from harassment and, discrimination: -

lisahilitu,
gznder.
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sexual orientation.

gender reassignment.
pregnancy and matemity,

The law on disability discrimination is different from the rest of the Equalities Act in a number of
wuays. In particular, it works in only one direction - that is to say, it protects disahbled people but not
people who are not disabled. This means that schools are allowed to treat disabled pupils more
Javourably than non-disabled pupils, and in some cases are required to- do so, by making reasonable
adjustments to put them on a more level footing with pupils without disahilities The definition of
with the regime for children with special educational needs. Chapter 4 of the Act deals in detail with

This scheme extends however to cover all aspects of vulnerability, including those associated with
sotio-economic factors (e.g. pupils from low income families).

As well as delivering high quality, services to our pupils, the school is also committed to being a good
employment practices. We are also committed to be fully inclusive of all community users, including
parents and carers. As such, this scheme therefore also sets out how we will work to overcome any
discrimination related to the other protected charucteristics: -

= Age
. Béﬁg,marriedcrma,dvﬂzpamhip

*A person's age is also a protected charucteristic in relation to- employment and the Act extends this

(except for children) to the provision of goods and services, but age as a protected charucteristic does

not apply to pupils in schools. Schools therefore remain free to admit and organise children in age

groups and to treat pupils in ways appropriate to their age and stage of development without risk of

legal challenge, even in the case of pupils over the age of 18.



The impact af this scheme is reported, on annually.
Aims of the Single Equality Scheme

e To articulate the school's commitment to equality which permeates all school policies and practices

e To enswre that everyone who helongs to, or comes into contact with, our school community is valued
and respected

. To ity of itw and, elimi pul discrimination, | or Victimisati

e  To comply with statutory duties under equalities legislation in one document

Purpose of the Equality Scheme

This equality scheme is the schools response to the specific and general duties in the cwrent equality
legislation, which has heen brought together under the Equality Act 2010 (see appendix 1). It is an attempt to
across all areas of school life. This includes a response to all aspects of social identity and diversity.

This Equality Scheme sets out how the school will:

eliminate discrimination;
eliminate harassment or victimisation related to any aspect of social identity or diversity;

promote equality of opportunity;
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than others;

Planning to- elimi liscrimination and lity of .

community and share the same rights to memhbership of that community and o quality education. We set
accompanies this Equality Scheme. Our plan identifies what we will he doing over the coming year to- make our
school more accessible to the whole community, urespective af background or need. (see appendix 2 helow)

It encompasses owr duties to promote positive outcomes in relation to ruce, gender and disability, but also
identifies actions to address other social identities. It encompasses owr anticipatory duties to plan ahead for
the reasonahle adjustments (reasonahble and proportionate steps to overcome barriers that may impede some
pupils) we need to make to be hest placed to help disabled pupils who come to- our school.

This action plan replaces the school's Disahility Accessibility Plan for the school (previously required under the
planning duties in the Disahility Discrimination Act) as it sets out how the school will increase access to
education for disabled pupils, alongside other protected groups, in the three areas required:

increasing the extent to which disabled, pupils can participate in the school cwrriculum;

The action plan is renewed annually and progress towwds the equality objectives within it is reported on
regularly to governors, and this information is published at least annually. Equality chjectives have heen
identified through consultation with key stakeholders. Our equality ohjectives are published at least once every
Jour years.



This action plan is understood and implemented by all staff and is avuilable on the school website. It is
Our school has regard to the need to provide adequate resources for implementing plans and must regularly
review them.

Our school records all prejudice hased and hate incidents and reports them to the Local Authority, in line with
the guidance, which can be found at: http://cyps.northyorks.gov.uk/equalities-and-diversity. Pupils and staff

liscrimination and, preiudiced | | incidents,

What kind of @ school are we?

School Vision and Values

e “Working together to be happy; to flourish; to succeed’ through our Christion Values of perseverance,
respect and trust.

e Ouwr mission is to enable each child to build secure foundations within a nwrturing Christian family,
in the modern world.

e Children are encowuged to develop a caring, responsible and Christian attitude to themselves, others,
their work and enwvironment in which they live. Sleights' children are taught to be helpful, honest, kind

The school's vision and values statement reflects the schools ambitions for all its pupils and have heen
developed with the whole community. It refers to the key requirements set out in the National Cwriculum

Inclusion Statement https://www-.gov.uk/government/publications/ national- cwtriculum- in-england-
pramework-for-key-stages-1-to-4/the-national- awriculum-in-england-framework- for-key-stages~1-to-4 Jor

School Context

The natwre of the school population and context to inform action planning for the equality
scheme

Factors of the geogruphical location of the school.:-

Sleights Church of England (Voluntary Controlled) Primary School is a smaller than average primary school.
Almost all children are of White British heritage and, at the time of writing this report, no pupils speak
English. as an additional language. At the time of this update, there are cwrrently 108 children in Years
Reception - Year 6. In total, approximately 130 children attend, Sleights. This includes children on roll in the
onsite Pre-School, which provides for two, three and four year old provision. During the course of the year,
numhers in Pre-School will rise further. In recent years, the school has maintained consistent numhber. The

The school cwrrently has a broudly average numhber of children identified as having a special educational
need 13.8% There are cwrrently no children attending Sleights with an Education, Health and Care plan.

In the Octoher 2022 census, 30 (28%) children at Sleights were identified as Pupil Premiwm.



http://cyps.northyorks.gov.uk/equalities-and-diversity
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4
https://www.gov.uk/government/publications/national-curriculum-in-england-framework-for-key-stages-1-to-4/the-national-curriculum-in-england-framework-for-key-stages-1-to-4

e A runge af social, emotional and mental health awareness training, for the whole school:
o Ongoing support from school's wellbeing-nurse (private contruct)
o Octoher 2018: CAMHS truining: self harm and associated behaviowrs
Up to date First Aid training for staff, including Emergency First Aid at Work and Paediatric training
Individual's children needs are addressed through Health Care Plans and related training.
Online Safety (January 2022)
Female Genital Mutilation (Novemhber 2019)
Prevent (Januawy 2019)
Prepare and, Protect (Septemhber 2020)
County Lines (May, 2022)
Domestic Violence and Abuse (May 2022)
Regular access to SEND specialist teachers through Inclusive Education Service.

School provision

Examples of reasonahle adjustments the school makes as a matter of cowrse

From Septemher 2012 schools and local authorities have a duty to supply auxiliory aids and services as
reasonable adjustments where these are not heing supplied through Special Educational Needs (SEN) statements
or from other sowrces. Additional high needs funding may he avuilable on application to the local authority.
e Al children are provided access to high quality challenge
e SEND protocol followed to enswre high quality intervention and support for children with additional
needs.
e Individual Provision Maps updated with parents at least termly. Children's involvement included.

Outcomes for pupils

Outcomes for pupils are analysed against social identity issues, i.e. gender, ethnicity, disahility, faith
all pupils.

existing policies and functions are evaluated for the impact they have, in consultation with identified pupils and
parents/ carers.

the extent to which different groups of pupils feel safe

the extent to- which pupils from particular groups contribute to the school and the wider community
(inclusion at after school clubs)

o the offectiveness of the school's engagement with parents/carers of particular groups of pupils, including
attendance at parents evening.




Eaqualities, ohiecti
Our Equalities Objectives, bhased on needs analysis, for the period 2022-2026 are:

To narrow the gap in performance of disadvantaged pupils. This will include building on
the success of 2022 data. This is because in some cases, disadvantaged children's attainment
To increase attendance of children, so no single group is disadvantaged. This is hecause
abways attended well.

To increase children's understanding of glohal diversity. This is because our school

(see appendix 2)

Roles and Responsihilities in Implementing the Single Equality Scheme and Equalities Ohjectives
The Head Teacher will:

enswre that staff and parents are informed ahout the Single Equality Scheme and equality
ohjectives;

mmﬂwtmesdmwmtplﬂwm%mw

an employer;

enswre all hate incidents are recorded, appropriately responded to and reported to the Local
Authority;

ensure staff have access to training which helps to implement the scheme;

linise with external agencies regarding the policy so that the school's actions are in line with
the hest advice avuilable;
mumtordwsdwmaandrepmtwﬂwGomuwg/Bodg/alesLamualh?y on the effectiveness of
enswre that the SLT mmmwmmwwmmwm@mm/mm
arising from the scheme;

agencies.

The Governing Body will:

enswre that the school complies with all relevant equalities legislation;

recommend all governors receive up to date training in all the equalities and SEND duties;
designate a governor with specific responsibility for the Single Equality Scheme and equalities
ohjectives;

establish that the action plans arising from the scheme are part of the School Development
Plan;

support the Headteacher in implementing any actions necessary;

inform and consult with parents about the scheme;




The Senior Leadership Team will:

provide a lead in the dissemination of information relating to the scheme;

identify good quality resources and CPD opportunities to support the scheme;

with the Headteacher, provide advice/support in dealing with any, incidents/issues;
assist in implementing reviews of this scheme as detailed in the School Development Plan.

People with specific responsihilities (Scott Grason-Taylor, Headteacher)

vulnerable pupils and how their needs will be met;
wmablepupd,&and,st(l&&

hate incidents;

details af the governor responsible for publishing the SEN information report

Parents/Carers will:

have access to the scheme and equalities ohjectives;

he encowrnged to support the scheme;

have the opportunity to attend contribute to the development of the scheme;

have the right to- a personalised approuch to meeting additional needs and a right to have

Schoul Stafp will:

accept that this is a whole school issue and support the Single Equality Scheme and, equalities
biectives;

he aware of the Single Equality Scheme and how it relates to them;

he encouwrnged to express their views through a staff survey;
mukeknuwwwa,uzﬁz&ortmhﬂng,ma,umm

chaUengsza&and/stereotgpmg,

not discriminate on rucial, disability or other grounds;

events organised by the school or LA;

curriculum;

parents, and the wider community.



Pupils will:

e he encowruged to express their views and contribute where possible to the formulation of
lici
e he made awure of any relevant part of the scheme, appropriate to- age and, ability;
e he expected to act in accordance with any relevant part of the scheme
e experience a cwriculum and environment which is respectful of diversity and difference and
prepares them well for life in a diverse society;

. mmmpwuxppmtpmgrwmwwu}mﬂwwhaotpmmmwn@ar@wpmw
pupils who are experiencing discrimination.

Visitors and contructors are responsible for complying with the school's Equality Scheme - non-
compliance will be dealt with by the Headteacher.

Involvement Processes

Policies are vital to identify and consolidate thinking regarding appropriate provision for pupils,
however, they are often viewed as an end, when they should bhe seen as a process - always
evolving in response to changes and evidence from impact assessments. When developing this
Equality Scheme and the equalities ohjectives, the school is clear that this is a process which
must be informed by the involvement of all participants such as pupils, parents, school staff,
governors and external agencies. This will ensure that the school gleans insights into the
overcome such barriers. This Scheme and equalities ohjectives will be informed, therefore, by

OWWMWM@W@WWWQMWWUWW

Mechanisms for involvement

and, action plan:

e Collective Worship team in place.

e Pupil Voice monitoring tool




At this school the following mechanisms will ensure the views of staff inform the Equality,
Scheme, ohjectives and action plan:

Regular staff meetings
Professional Development meetings to review performance and appraisal
Regular staff questionnaires.

Staff questionnaires
Discussions with governors (timetahbled and informal)

the Equality Scheme, objectives and action plan:

This plan is freely avuilable in the school website

Parent Questionnaire guestions

Termly meetings with parents af SEN children to discuss Individual Provision Maps
Headteacher greets families and children every moming and is oavuilable to discuss
concerns/take on feedback.

objectives. We will consider varying the times, mztfwds,and,thavenuzs,ﬁort}muufohremuwwen&we

Making it happen
Action Planning
Although it is no longer a requirement for schools to have an equality action plan, those schools
which do already have one (or more) of these in place, may find it helpful to continue with this

approuch and adapt it to take into- account the extent of the duty.( 5.27 DfE Equalities Guidance May
2014)

This scheme is supported by an action plan, the progress of which is monitored and evaluated by the
Governing Body.

impact assessment (schools could use the Inclusion Quality Mark ) has:

clear timescales;
expected outcomes and performance criteria;
specified dates for review;




reflected in:
e school self-evaluation;
¢ pupil progress, outcomes and engagement,
o feedback e.g. Parentview, pupil voice

Reporting
the school website.
Publication

Equalities ohjectives will he published and avuilable to anyone requesting a copy. Copies will he

Information is published demonstrating how the school is complying with the Public Sector Equality,
Duty and the school's equality ohjectives. The school updates its published information at least

It will be up to schools themselves to decide in what format they publish equality information. For
this information is present or links to it are avuilable. The regulations are not prescriptive and it will
he entirely up to schools to decide how they publish the information, so long as it is accessible to
those memhbers of the school community and the public who want to see it. (5.25 DfE Equalities
Guidance May, 2014)

Schools’ duties around accessihility for disahled pupils

4.28 Schovls and LAs need to carry out accessibility planning for disabled pupils. These are the same
duties as previously existed under the DDA and have been replicated in the Equality Act 2070.

4.29 Schools must implement accessibility plans which are aimed at:
increasing the extent to- which disabled pupils can participate in the curriculumy
improving the physical enwironment gf schovls to enable disabled pupils to take better
. ng the availability of blo inf on tor disabled pupils.

4.30 Schools wWill also need to have regard to the need to provide adequate resources, for implementing
plans and must regularly review them. An accessibility plan may be a freestanding document but

4.31 OFSTED inspections may include a school’s accessibility plan as part of their review
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This document relates to the The Equality Act 2010 and schools: Departmental advice for school
leaders, school staff, governing hodies and local authorities May 2014, updated June 2018 DPE

https://www.gov.uk/government/ publications/ equality-act-2010-advice-for-schools,

This is for:

e school leaders
e school staff
. ina bodi
It applies to:
o local-authority-maintained schools
o academies and free schools
o local authorities
e non-maintained special schools
e independent schools

5.16 Under specific duties set out in previous equality legislation, schools were required to produce
requirements to create eguality schemes. But schools may chovse to continue producing such a
ditional / o .

Contact us

North Yorkshire County Council, County Hall, Northallerton, North Yorkshire, DL7 8AD

Our Customer Service Centre is open: Monday - Friday 8.30am - 6.00pm and Saturday
9.00am - 12.00pm Tel: 0845 8727374 email: customer.services @ northyorks.gov.uk
Or visit our website at: www.northyorks.gov.uk

If you would like this

information in another

language or format ’ (e HEEE ®
such as Bralille, TLTID B ST I FACND 51, SIREET T B SR I |

large print or audio, Aby otrzymagé te informacje w innym jezyku lub formacie, np. w aifabecie brajla,
please ask us. w wersji duzym drukiem lub audio, prosimy sie z nami skontaktowac.

Tel: 01609 532917 Email: communications@northyorks.gov.uk



https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools

Appendix 1: Equality Legislation and Guidance

The Equality Act 2010 is the overarching legislation for all equality duties.

The act serves two main purposes:

a) To harmonise discrimination law;
h) To strengthen the law to support progress on equality.

The act supersedes or strengthens the following acts and regulations:

The Equal Pay, Act 1970

The Sex Discrimination Act 1975

The Race Relations Act 1976

The Disability Discrimination Act 1995

The Employment Equality, (Religion & Belief and Sexual Orientation) Regulations 2003
The Employment Equality (Age) Regulations 2006

The Equality Act 2006 Part 2

The Equality Act (Sexual Orientation) Regulations 2007

The SEN Code of. Practice 2001

Overview of previous equualities legislation which has heen harmonised and strengthened hy
Equality Act 2010:

Race Relations Act (RRA) 1976/2000
lawdul, racial discrimination;

Sex Discrimination Act (SDA) 1975 (and Regulations 1999), Gender Equality Duty 2007
liscrimination;

Emplogmnt Equality (religion or helief) (sexual orientation) Regulations 2003 extended to
education, Equality Act (Part 2) 2007

The Act sets out that is unlawpul for schools to discriminate against a person:

@) in the terms on which it offers to admit him/her as a pupil:

bh) by refusing to accept an application to admit him/her as a pupil, or

c) where he/she is a pupil of the estahlishment:

i) in the way in which it affords him/her access to any henefit, facility or service,
i) by refusing him/her access to a  henefit, facility or service,
iii) by excluding, him/her from the estahblishment,
iv) by subjecting him/her to- any other detriment.

Disahbility Discrimination Act (DDA) 1995/2005
statutory positive duty to promote equality of opportunity for disabled people: pupils, staff,
parents, carers and other people who use the school or may wish to, and eliminate unlawful
liscriminations
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e Education and Inspections Act 2006, duty to- promote community cohesion.
By ‘community cohesion the school is endorsing and adopting the definition provided by Alan
Johnson, 2006, as:
"working towards a society in which there is @ common vision and sense of helonging by all

communities; o society in which the diversity of people’s backgrounds and circumstances is

appreciated and volued; a society in which similar life opportunities are available to-all; and a

sotiety in which strong and positive relationships exist and continue to he developed. in the
Essential Further Guidance

DfE The Equality Act 2010 and schools: Departmental advice for school leaders, school staff,
governing hodies and local authorities (May 2014, updated June 2018)

https://www-.gov.uk/ government/ publications/ equality-act-2010-advice-for-schools
Gender separation guidance, June 2018
https://www-.gov.uk/government/ publications/ gender-separation- in- mixed-schools

Equality and Human Rights Commission Guidance for schools

http://www-.equalityhumanrights.com/ advice-and-guidance/ education-providers-schools-guidance

SEND Code of Pructice

https://www-.gov.uk/government/publications/send-code- of- practice~-0-to-25

schools, and, settings.

http://cyps.northyorks.gov.uk/equalities-and - diversity,
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https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/gender-separation-in-mixed-schools
http://www.equalityhumanrights.com/advice-and-guidance/education-providers-schools-guidance
http://cyps.northyorks.gov.uk/equalities-and-diversity




