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Working together to be happy; to flourish; to succeed
through our Christion values



Sleights Church of England, (Voluntary Controlled) Primary School.
In owr Chuwrch school, owr vision is to “work together to he happy; to flourish; to succeed’. This policy
intends to- outline how our whole school community lives this out in relation to- developing positive mental

Ouwr Christian Values of are firmly, rooted in this policy.

isti How is this value lived out in owr Mental Health policy?

I can do all things through Christ who strengthens me (Philippians 4.13)
We recognise that maintaining positive mental health and behaviowr across school
Perseverunce is an ongoing process, reliant on the dedication, understanding and commitment of
all stakeholders. Perseverunce inwolves not giving up and trying our very hest to
support, promote and maintain positive mental health and wellbeing.

So in everything, do to others what you would have them do to you (Matthew 7:12)
The Church of England Vision for Education outlines a desire for children to he
educated with dignity and respect. This is a key driver for this mental health and
R wellheing policy, as we helieve that children deserve hoth dignity and respect when
espect learning, about behaviour. In twm, respect for all adults within the school
community is promoted. We recognise that for some children, there could he a
numher of harriers to positive mental health and wellheing and. it is owr role as a
My God is my strength in whom I trust (Psalm 18:2)
Our mental health and wellbeing policy is built on the foundations of trust, dignity
and respect for owr children, staff and all stakeholders.. At Sleights, we establish
erwironments and relationships based on trust to treat each other as we would
wish to be. Furthermore, children trust that their problems are dealt with, their

The Church of England’s Vision for Education references whole heartedly the aspiration to educate the whole
child: “I came that they might have life, and have it abundantly and in all its full ness” (John 10:10)

The same Vision articulates the principle of education for dignity and respect, referencing:
“the hasic principle of respect for the value of preciousness af each person, treating each person as a
unique individual of inherent worth” (Church of England, Vision for Education)

Trust

The key principle and rationale of this policy is to outline, within the teaching of Jesus and the Church of
England’s Vision for Education how positive mental health and wellbheing is promoted across Sleights
Church of England, (Voluntary Controlled) Primary School.

In line with the teaching of Jesus and the Vision for Education, we helieve that it is essential that all
Mental health is a state gf well-being in which every individual realises his or her own potential, can
cope with the normal stresses gf life, can work productively and fruitfully, and is able to make a
contribution to her or his community. (World Health Organization)

At Sleights, we are immensely passionate ahout our school vision and ensuring that children and the whole
school community experience this and live it out in full. This policy clearly states how our Christian Values
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This policy should bhe read in conjunction with, our medical policy in cases where a pupil's mental health
and wellbeing overlaps with or is linked to- o medical issue and the SEND policy where a pupil has an
identified special educational need.

The policy aims to:

Promote positive mental health and wellheing in all staff and pupils

Increase understanding and awuareness of common mental health issues

Alert staff to early waming signs of poor mental health and wellbeing

Provide support to pupils suffering mental ill health and their peers and parents/carers

Whilst all staff have o responsibility to- promote the mental health of pupils. Staff with a specific, relevant
remit include:
e Scott Gruson-Taylor (Headteacher) - Designated Child Protection Lead and Mental Health and
Emotional Wellbeing Lead
e Helen Louise Hann - Deputy Designated, Child Protection Lead,

The school also employs a trained Mental Health Wellbheing Nurse and Play Therapist - Mel Randell

Any member of staff who is concerned about the mental health or wellbeing of a pupil should speak to the
Mental Health Lead in the first instance. If there is a fear that the pupil is in danger of immediate harm,
Headtzax:hzrorDeputg,Deugmted,Chud,Pmtemeead, I}tthuprpmsenL&cundemLetwgzncg,thxmtha

Where a referrul to CAMHS is appropriate, this will be led and managed by the Headteacher.

At Sleights, working with other professionals, we draw up an individual care plan for pupils causing
concern or who receives a diagnosis pertaining to their mental health. This should be drown up inwolving
the pupil, the parents and relevant health professionals. This can include:

Details of a pupil’'s condition

Special requirements and precautions

Medication and any side effects

What to do, and who to contact in an emergency,

The role the school can play
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The skills, WWWWWWWWWWWWWW
mentally healthy and safe are included as part of our developmental PSHE cwrriculwm.

TMWW@MWMWWWWWW@WWW@M but
language and confidence to seek help, as needed, for themselves or others.

We will follow the PSHE Association Guidance and information from the Local Authority to ensure that we
teach mental health, and emotional wellbeing issues in a safe and sensitive manner which helps rather than

Why, to access it

What is likely to happen next

Mental Health and Emotional Wellbeing Lead.

All staff have received mental health awareness training in order to support them effectively identify signals
and signs that may cause alarm.

Possible wamning signs may, include:

Physical signs of harm that are repeated or appear non-accidental
Changes in eating / sleeping hahits
Changes in activity and mood,
Lowering of academic achievement

Talking or joking about self-harm or suicide
Abusing drugs or alcohol

Changes in clothing - e.g. long sleeves in warm weather
Secretive hehaviour

Skipping PE or getting changed, secretively,

Lateness to or abhsence from school

Repeated physical pain or nausea with no evident cause
An increase in lateness or absenteeism

A pupil may choose to disclose concemns about themselves or a friend to any memhber of staff so all staff
need, to know how to respond appropriately to a disclosure.
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If a pupil chooses to disclose concerns about their own mental health or that of a friend to @ member of
staff, the member of staff's response should always be calm, supportive and non-judgemental.

safety rather than of exploring ‘Why?' From the training that has heen provided to school staff, exploration
of issues will be undertaken using the language of “I have noticed’, or “I wonder if’, this enabling children
to not feel threatened by questioning, but reassured by someone noticing and describing how a child mayhe
Jeeling.

The school's behaviour policy explores the notion that all hehaviour is communication. The staff at Sleights,
therefore, see their role as investigators within supporting behaviour, including mental health, as identifying

All disclosuwres should be recorded in writing and held on the pupil's confidential file. This written record
should include:

Date

The name of the memher of staff to whom the disclosure wus made

Agreed next steps

This information should be shared with the mental health lead, Scott Gruson-Taylor, who will provide store

the record appropriately and offer support and advice ahout next steps. A CAMHS referral, or referral to
Compass may he explored.

Confidentiali,
We should be honest with regards to the issue of confidentiality. If we it is necessary for us to pass our
concerns about a pupil on then we should discuss with the pupil:

e  Who we are going to talk to

e  What we are going to tell them

e  Why we need to tell them

We should never share information about a pupil without first telling them. Ideally, we would, receive their
of staff and. / or a parent. Particularly if a pupil is in danger of harm.

It is alwoys advisable to share disclosures with a colleague, usually the Mental Health and Emotional
Wellbeing Lead, this helps to safeguard our own emotional wellbeing as we are no longer solely responsible
Jor the pupil, it ensures continuity of care in our ahsence and it provides an extro sowrce of ideas and
support. We should explain this to the pupil and discuss with them who it would he most appropriate and
choose to tell their parents themselves. If this is the case, the pupil should be given 24 hours to share this

information hefore the school contacts parents. We should always give pupils the option of us informing
parents for them or with them.

If a child gives us reason to helieve that there may he underlying child protection issues, parents should not
bhe informed, but the Headteacher of Deputy Designated Safeguarding Lead must be informed immediately.
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Where it is deemed appropriate to inform parents, we need to he sensitive in our approuch. Before disclosing
to parents we should consider the following questions (on a case by case basis):

Can the meeting happen face to face? This is preferuble.

Where should the meeting happen? At school, at their home or somewhere neutral?

Who should be present? Consider parents, the pupil, other memhers of staff.

What are the aims of the meeting?

It can be shocking and upsetting for parents to learn of their child's issues and many may respond with
anger, fear or upset during the first conversation. We should he accepting of this (within reason) and give
the parent time to reflect.

We should always highlight further sources of information and give them leaflets to take awuay where
possible as they will often find it hard to take much in whilst coming to terms with the news that yowre
sharing. Sharing sources of further support aimed specifically at parents can also he helpful too e.g. parent

children's emotional and mental health. In order to support parents, we will:

e Highlight sowrces of information and support ahout common mental health issues on our school
wehsite

e Enswre that all parents are awwre of who to talk to, and how to get ahout this, iff they have concerns
about their own child or a friend of their child

e Make our mental health policy easily accessible to parents

e Share ideas about how parents can support positive mental health in their children through our

e Keep parents informed ahout the mental health topics their children are learning about in PSHE and,
share ideas for extending and exploring this learning at home

SuppottingPeers
When a pupil is suffering from mental health issues;, wcmbzad@mumﬁort}wﬁwnd& med&oﬁtcm

in one to one or group settings and will be guided by corwersations by the pupil who is suffering and, their
parents with whom we will discuss:

What it is helpful for friends to know and what they should not be told,

How friends can best support

Things friends. should avoid doing, / sayi hich may inad [ upset

Waming signs that their friend help (e.g. signs of relapse)

Additionally, we will want to highlight with peers:

e  Where and how to access support for themselves
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Training

As a minimum, all staff will receive regular truining ahout recognising and responding to mental health
truining has included whole school staff awwureness of promoting positive mental health and o focus
session, led by CAMHS on risk taking behaviowrs. More specialist training for specific need has heen given to
the Headteacher/Mental Health lead.

The MindEd leaming portal provides free online training suitable for staff wishing to know more ahout a
specific issue. This can he accessed by staff at any point who may wish to develop knowledge and
performance management process and additional CPD will be supported throughout the year where it
Where the need to do so hecomes evident, we will host twilight training sessions for all staff to promote
learning or understanding ahout specific issues related to mental health.

Suggestions for individual, group or whole school CPD should be discussed with the Headteacher, who can

This policy will be reviewed, every 3 years as a minimum. It is next due for review in Decemher 2025.
Additionally, this policy will he reviewed and updated as appropriate on an ad hoc basis. If youw have a
question or suggestion ahout improving this policy, this should be addressed to Scott Gruson-Taylor, the
Headteacher and our mental health lead.

This policy will always be immediately updated to reflect personnel changes.
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