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Working toyether to he happy; to flourish; to succeed
through our Christion values

perseverunce, respect and trust.



This policy intends to outline the policy and procedure for anti-bullying at Sleights Church of England
(Voluntary Controlled) Primary School. It has heen established through consultation with staff, governors and,
children.

In our Church school, our vision is to “work together to be happy; to flourish; to succeed’. This policy intends
to outline how our whole school community, lives this out in relation to tackling anti-bullying, including
leshian, gay, bisexual and transgender.

Our Christian Values of are firmly rooted in this policy. This information is created from staff discussion,

How is this value lived out in owr anti-

lcwzdvaltthmg&thmughdmstwﬁvsﬂmgthe/wm@(%umpmm413)
We recognise that maintaining promoting anti bullying and equality across school is
Perseverance Perseverance involves not giving up and trying our very best to model, promote and
Sleights.

o in everything, do to others what you would have them do to you (Matthew 7:12)
The Chwrch of England Vision for Education outlines a desire for children to be
educated with dignity and respect. This is a key driver for this policy, as we helieve
Respect bullying education. In tum, respect for all adults within the school community is
promoted. We recognise that for some children, there could be a number of harriers
or issues causing a child to bully another and it is our role as a school to identify
these and implement strutegies to remove these.

My God is my strength in whom I trust (Psalm 18:2)
and respect for our children. Children are trusted, to ‘do the right thing' and staff are
Trust equally trusted to offer fair, dignified treatment for all children. At Sleights, we
establish environments and relationships hased on trust to treat each other as we
would wish to be. Furthermore, children trust that their problems are dealt with, their

“So in everything, do to others what you have them do to yow’ (Matthew 7:12) firmly roots owr approuch and

teaching at Sleights. It underpins all actions taken by children, staff, govermors and families. Our school
values are rooted deeply in the teaching of Jesus Christ.

The Church of England’s Vision for Education references whole heartedly the aspiration to educate the whole
child: “I came that they might have life; and have it abundantly and in all its fullness’ (John 10:10) The same

“the basic principle gf respect for the value gf preciousness gf each person, treating each person as a
unigue individual gf inherent wortlt' (Church of England, Vision for Education)
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The key principle and rationale of this policy is to outline, within the teaching of Jesus and the Church of
England’s Vision for Education how anti-bullying is tackled and challenged across Sleights Chuwrch of England,
(Voluntary Controlled) Primary School.

In line with the teaching of Jesus and the Vision for Education, we helieve that it is essential that all children

We helieve that all people are made in the image of God and are unconditionally loved by God. Everyone is
equal and we treat each other with dignity and, respect. Our school is a place where everyone should be able

to flourish in a loving and hospitable community.

e To enswre a consistent approach to preventing, challenging and responding to incidents of bullying
that occur.

e Toinform pupils and parents of the school's expectations and to foster a productive partnership which
helps to- maintain o bullying-free environment.

e To outline owr commitment to continuously, improving owr approuch to tackling bullying by regularly,

more power than those heing bullied. I bullying is allowed. it harms the perpetrator, the target and the whole

The natwre of bullying can be:

Physical (e.g. hitting, kicking, pushing or inappropriate/ wnwuanted physical contact)
Verbal (e.g. name calling, ridicule, comments)

Cyher (e.g. messaging, social media, email)

Emaotional/indirect/segregation (e.g. excluding someone, spreading rumours)
Visual/written (e.g. graffiti, gestures, wearing rucist insignia)
Damage to" personal property,

Threat with a weapon

Theft or extortion

Persistent Bullying
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A prejudice based incident is a one-gff incident of unkind or hurtful hehaviour that is motivated by a prejudice
or negative attitudes, beliefs or views towurds o protected characteristic or minority, group. It can be targeted,
towwrds an individual or group of people and have a significant impact on those targeted. All prejudice based
incidents are taken seriously and recorded and monitors in school, with the Headteacher

Causes of bullying

Race (rucist bullying)

Sexual orientation (homophohic or hiphohic)
Special educational needs (SEN) or disahbility
Cultwre or class

Gender (sexist bullying)
Appearance or health conditions
Religion or belief

Related to home or other personal circumstances
Related, to- another vulnerable group of people

Reporting bullying

used to address and unpick issues that may impact upon a group of children, or an individual.

Being avuilable to hear worries or reports of bullying is something that is an important role for all staff in
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Headteacher
¢ The Headteacher has overull responsibility for ensuring that the anti-bullying policy is followed by all
young people.

Parents/Carers/Families
e Parents and carers also have a responsihility, to look out for signs of bullying (e.g. distress, feigning
illness, lack of concentration). Parents and carers should support their child, to report the bullying.
e Parents and carers can contact any memhber of school staff to share their concerns.

Pupils
their peers. Pupils should never he bystanders to incidents of bullying- they should offer support to
the victim and encourage them to report it.

stagp
When bullying has heen reported, the following actions will he taken:
1. Staff will record the bullying incident and pass this to the Headteacher, who will store it centrally on
2. The Headteacher will monitor incident reporting forms and information recorded and analyse the
results.
Where applicable, termly reports summarising this information will be reported the Governing Body.
All staff will assess whether parents and carers need to be involved. Staff will ensure a brief record of
conwersations is kept.
The Headteacher, in conjunction with others, will assess whether any other authorities (such as police
of local authority) need to be involved, particularly when actions take place outside of school.

Bullying is unacceptable and will not be tolerated, whether it takes place inside or outside of school. Bullying
can take place on the way to and from school, hefore or after school howrs, at the weekends or during school
holidays, or in the wider community. The natwre of cyber bullying in particular means that it can impact on
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Staff, parents and carers, and pupils must bhe vigilant to- bullying outside iff school and report and respond
ling, to their hiliti lined. in this nolicw.

We use a range af measures to prevent and tackle bullying including:
e Our school vision is at the heart of everything we do and enswres that all memhers of the school
community are revered and respected as members af a community where all are known and loved by,

God.

e Enswre all children have a secure definition of bullying.
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e Al staff will be visible, listen and educate.

e We use a pupil-friendly anti-bullying policy to ensure that all pupils understand the policy and know
how to report bullying.

e The PSHE progrumme of study includes opportunities for pupils to- understand about different types of
bullying and what they can do to respond and prevent bullying. It also includes opportunities for
pupils to leam to value themselves, value others and appreciate and respect difference.

e Collective worship explores the importance of inclusivity, dignity and respect as well as other themes
that play o part in challenging bullying.

. Stzr@otypz&amdmﬂzngzd,bg,swﬂand,pupu&mﬂwmot

e Restorutive justice systems approuches within the behaviour policy provides support to targets of

e Working with parents and carers, and, in partnership with community organisations to tackle bullying
where appropriate.

e Ongoing education of online safety and how this could become a platform for cyber bullying.

T

The Headteacher is responsible for monitoring the policy on a day-to-day basis. The Headteacher is

]

reported.
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The policy is reviewed every three years, or sooner if required, in consultation with the whole school
community including staff, pupils, parents, carers and governors.
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