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This policy intends to outline the policy and procedure for behaviour at Sleights Church of England 
(Voluntary Controlled) Primary School. It has been established through consultation with staff, governors 
and children. 
 
In our Church school, our vision is to “work together to be happy; to flourish; to succeed”. This policy 
intends to outline how our whole school community lives this out in relation to promoting positive 
behaviour and managing incidents of inappropriate behaviour.    
 
Our Christian Values of are firmly rooted in this policy. This information is created from staff discussion, 
ideas and feedback.  
 
This policy was reviewed in April 2021, following discussion and input from school staff, including the 
wellbeing nurse. 
 

Christian Value How is this value lived out in our behaviour policy? 

Perseverance 

I can do all things through Christ who strengthens me (Philippians 4.13) 
We recognise that maintaining positive behaviour across school is an ongoing 
process, reliant on the dedication and commitment of all stakeholders. Perseverance 
involves not giving up and trying our very best to model, promote and maintain 
positive behaviour. This is reinforced by our principle of ensuring that every child is 
given the opportunity for a ‘fresh start’ at the beginning of each lesson.   

Respect 

So in everything, do to others what you would have them do to you (Matthew 7:12) 
The Church of England Vision for Education outlines a desire for children to be 
educated with dignity and respect. This is a key driver for this behaviour policy, as 
we believe that children deserve both dignity and respect when learning about 
behaviour. In turn, respect for all adults within the school community is promoted. 
We recognise that for some children, there could be a number of barriers to positive 
behaviour and it is our role as a school to identify these and implement strategies to 
remove these.  

Trust 

My God is my strength in whom I trust  (Psalm 18:2) 
Our behaviour policy is built on the foundations of trust, dignity and respect for 
our children. Children are trusted to ‘do the right thing’ and staff are equally 
trusted to offer fair, dignified treatment for all children. At Sleights, we establish 
environments and relationships based on trust to treat each other as we would 
wish to be. Furthermore, children trust that their problems are dealt with, their 
voices heard and they can see things improved and supported for them. 

  
 Rationale 
 

“So in everything, do to others what you have them do to you” (Matthew 7:12) firmly roots our approach 
and teaching at Sleights. It underpins all actions taken by children, staff, governors and families. Our 
school values are rooted deeply in the teaching of Jesus Christ.  
 
The Church of England’s Vision for Education references whole heartedly the aspiration to educate the whole 
child: “I came that they might have life, and have it abundantly and in all its fullness” (John 10:10) The 
same Vision articulates the principle of education for dignity and respect, referencing:  

 
“the basic principle of respect for the value of preciousness of each person, treating each person as a 
unique individual of inherent worth” (Church of England, Vision for Education)  
 

The key principle and rationale of this policy is to outline, within the teaching of Jesus and the Church of 
England’s Vision for Education how positive behaviour is promoted and inappropriate challenged across 
Sleights Church of England (Voluntary Controlled) Primary School.  
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In line with the teaching of Jesus and the Vision for Education, we believe that it is essential that all 
children are shown that they are cared for and respected across school. Educating the whole child also 
includes teaching children about behaviour.  
 
 Aims  
 

• To promote and live out the vision and values of our school through positive behaviour and conduct 
of all members of the school community. 

• To establish a happy, positive and caring learning environment that promotes perseverance, respect 
and trust.  

• To provide a secure and inclusive environment to learn and value respect for others, in line with the 
Church of England’s Vision for Education and “Valuing all God’s Children” 

• To provide a safe and caring culture where children feel safe and are taught about behaviour 
(including their own and that of others)  

• To instil a culture of restorative practices to ensure that children are treated with dignity and respect 
when approaching behaviour management.  
 

 What do we believe? The principles of our behaviour approach  
 

Our behaviour policy is built on the principles that every child is well behaved, enjoys learning and thrives 
on positive reinforcement in a safe, trusting and respectful learning environment. We actively seek to 
promote this culture across our whole school learning environment.  
 
A key understanding for all staff, children, governors and families at Sleights in relation to behaviour is that 
it is all a form of communication. Careful consideration must be made to identify what a child is telling us 
by the way in which they are presenting. Our understanding is underpinned by the belief that to: “See a 
child differently, [is to] see a different child”  
 
With this in mind, we view aspects of challenging behaviour as barriers for children. Our belief is that all 
children will behave well if they know how and that no child will not, it just may be that they can’t yet. It 
is the role of those around them, therefore, to identify barriers and remove them. With the analogy of an 
iceberg, we can identify that what is seen above the surface and how a child presents is very different to the 
feelings and concerns under water.  
 
 Positive behaviour  
 

We believe that recognising and praising positive behaviour is the most effective behaviour management 
strategy. As a school, we will recognise and praise positive behaviour in a number of ways, including:  

 
 Positive behaviour we celebrate and recognise:  

 

• Effort/Determination (with reference to the school’s Christian Value of perseverance) 

• Excellent ideas 

• Making a link 

• Asking great questions 

• Challenge 

• ‘Sweating it out’ 

• Risk taking 

• Learning from mistakes 

• Showing the school Christian Values being lived out.  
 

 Promoting Intrinsic Motivation  
 

At Sleights, we have adopted a ‘Growth Mindset’ approach and use principles of this to inform our 
promotion and praising of positive behaviour across school. The key principles for positive behaviour 
management seek to build intrinsically motivated learners, who are committed to achieving well for 
their own growth, not necessarily for a materialistic reward or prize. 
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 Giving Praise  
 

When praising positive behaviour and promoting intrinsic motivation, we adopt five key approaches: 
1. Praise effort, not ability 
2. Praise specifics, not general 
3. Praise privately  
4. Praise authentically (not too much) 
5. Praise the behaviour (not the child) 

 
 How else do we positively promote behaviour at Sleights? 
 

• Verbal or written feedback (in line with the principles above) Verbal praise will be given to 
children to recognise their manners.  

• Headteacher’s Award (child is sent to the Headteacher for a specific reason, usually academic 
related) 

• Christian Values Award – weekly certificate presented in worship to celebrate the school values 
being lived out. 

• “Star of the Week Award” – weekly certificate presented by the class teacher to a child for a 
specific reason (e.g. approach to a piece of work, improvement in a particular area etc.) 

• An “Always” Award – weekly certificate presented by the class teacher to a child for “Always” 
showing the right things. We feel strongly that there is a potential for these children to be 
overlooked, so want to ensure this does not happen.  
  

 Inappropriate behaviour 
 

Behaviour at Sleights is consistently good. Children know the expectations well and rarely deviate from 
these. However, a clear process for addressing any inappropriate is in place. Our approach offers both 
dignity and respect for all involved and ensures that behaviour expectations are taught and understood by 
children, in line with the Church of England’s education of the whole child.  
 
In summary, our approach to tackling inappropriate behaviour is: 
 

• Inform child of inappropriate behaviour “I have noticed that” Explain expectations and offer a 
chance to improve. 

• Behaviour continues, remind child of expectations and offer a positive as encouragement. Warn 
child that if behaviour does not improve, they will receive a time out (this will vary in approach 
across school, depending on age) 

• Time out has not addressed behaviour, see the Headteacher 

• Restart a fresh start for the next session.  
 

 Restorative Practice  
 

We use restorative practices to support our Sleights approach. This approach enables questioning 
and exploration of issues to support children’s understanding, forgiving and making it right. 
Traditionally, this approach is used for conflict resolution, but the same principles are applied to any 
inappropriate behaviour incidents.  
 
It is important that behaviour is approached in the same manner, using four key aspects of 
restorative practice: 

• Responsibility 

• Respect 

• Repair 

• Reintegrate 
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These four key questions should guide any response to address incidents or inappropriate behaviour 
in the classroom. 
 

 
 
 

 Approach incidents of inappropriate behaviour – script/agreed approach 
 

1. Privately and calmly, speak to the child at, or lower than, eye level. Adults should display calm tone 
and body language. 

2. Use language such as “I noticed that…” rather than asking “Why are you…?” (some children may 
not know) Make reference to our core values and offer a reminder to the child about applying these 
values to make the situation right again. 

 
 
 
 
 

3. Give the child a chance to make it right (time is needed here) 
 

4. If behaviour is not improving following time and positive praise, a second reminder will be needed in 
order to clarify expectations and explain that if an improvement is not seen, a time out will be given. 
 

5. Follow through with the sanction. It is important that if a child protests, references to positive 
examples of behaviour are given, e.g.  

 
 
 
 
 

6. If inappropriate behaviour concerns, the child will receive a timeout. This will vary across school, 
depending on a child’s age and task. For example, in Early Years, the timeout may involve simply 
moving away from an area, where as in other classes, this may involve moving to another space in 
the room to work.  
 

7. If the timeout has not resolved the inappropriate behaviour, the Headteacher should be informed. 
The child may go to the Headteacher, or the Headteacher called for in the classroom. 

 

•Children will be encouraged to take responsibility 
for their actions. 

•What happened?
Responsibility

•Respect the views of all involved by hearing their 
thoughts and how they are feeling.

•How were you feeling? Who else has is affected?
Respect

•Children will be encouraged to repair friendships 
and apologise (Children must understand why they 
are saying sorry). What has been learnt? What 
will be done differently?

Repair

•Children will be supported to make up and move on 
from the issue.

•How will we move on? 
Reintegrate

I have noticed that you have not started your work today and you are distracting the 
children around you. You know we are all working hard to be respectful. I need you to try 

harder to do this. 

Do you remember when you put in lots of effort and concentrated hard yesterday with 
your maths? That is what I need to see again now.  
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 Working in partnership  
 

Our vision at Sleights is based upon “Working together to be happy; to flourish; to succeed” We will always 
try to work with school families to ensure that pupils behave well both at school and at home. If any pupil 
lets his or her standards of behaviour fall, we will inform parents and invite them into school to discuss any 
problems. Similarly, if a child’s behaviour is particularly good, or improves significantly, contact will be 
made with parents to inform them of this.  
 
 Equality 
 

Our school has a legal duty under the Equality Act 2010, in respect of safeguarding and in respect of pupils 
with special educational needs (SEN). The school is committed to gender equality and does not differentiate 
between the sexes in any aspect of the education, care or welfare of its pupils or staff. We fully support the 
Valuing All God’s Children guidance from the Church of England and are committed to educating our 
children about loving and respecting ourselves and each other. Life in modern Britain is to live well together 
with people of different race, sexual orientation or belief and we are committed to eliminating any 
discrimination on these grounds. 


