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Working together to be happy; to flourish; to succeed
through our Christian volues

perseverunce, respect and trust.



This policy intends to outline the policy and procedure for anti-bullying at Sleights Church of England
(Voluntary Controlled) Primary School. It has been established through consultation with staff, governors and,
children.

In our Church school, our vision is to “work together to be happy; to flourish; to succeed’. This policy intends
to outline how our whole school community lives this out in relation to tackling anti-bullying, including
leshian, gay, bisexual and transgender.

QwChrisﬂunVawe&o}mMmowde&pw This information is created from staff discussion,

How is this value lived out in our anti-
Icandaaléthuzg&thmug/zChnstwhasﬁengthmm@(Phwppwm413)

We recognise that maintaining promoting anti bullying and equality across school is
Perseverunce inwvolves not giving up and trying our very hest to- model, promote and
equality for all at all times requires perseverunce from everyone inwvolved at Sleights.
So in everything, do to others what you would have them do to you (Matthew 7:12)
The Chwrch of England Vision for Education outlines a desire for children to he
educated with dignity and respect. This is a key driver for this policy, as we helieve
espect bullying education. In turm, respect for all adults within the school community is
promoted. We recognise that for some children, there could be a number of harriers
or issues causing a child to bully another and it is owr role as a school to identify,
these and implement strutegies to remove these.

My God is my strength in whom I trust (Psalm 18:2)
Our behaviowr and anti bullying policies are built on the foundations of trust, dignity
and respect for our children. Children are trusted to ‘do the right thing and staff are
Trust equally trusted to offer fair, dignified treatment for all children. At Sleights, we
establish enwironments and relationships based on trust to treat each other as we
would wish to be. Furthermore, children trust that their problems are dealt with, their

“So in everything, do to others what you have them do to yow” (Matthew 7:12) firmly roots owr approuch and

teaching at Sleights. It underpins all actions taken by children, staff, govemors and families. Our school
values are rooted deeply in the teaching of Jesus Christ.

The Church of England’s Vision for Education references whole heartedly the aspiration to educate the whole
du'J,d; “I camet/zatt/zeg/rmg/wha,velye andhmwawzdajulg,andmalétt&o@nes& (John 10:10) The same

“the basic principle of respect for the value gf preciousness gf each person, treating each person as a
unigue individual of inherent wortl' (Church of England, Vision for Education)

The key principle and rationale of this policy is to outline, within the teaching of Jesus and the Church of
England’s Vision for Education how anti-bullying is tackled and challenged across Sleights Chwrch of England,
(Voluntary Controlled) Primary School.

In line with the teaching of Jesus and the Vision for Education, we helieve that it is essential that all children
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school community understand, that bullying, is not acceptable.

e To enswre a consistent approuch to preventing, challenging and responding to incidents of bullying
that occur.

e Toinform pupils and parents of the school's expectations and to foster a productive partnership which
helps to- maintain o bullying-free environment.

e To outline owr commitment to continuously improving our approuch to tackling bullying by, regularly
monitoring and reviewing the impact of owr preventative measures.

Related p
. Behukurpohcg

The natuwre of bullying can be:

Physical (e.g. hitting, kicking, pushing or inappropriate/unwunted physical contact)
Verbal (e.g. name calling, ridicule, comments)

Cyher (e.g. messaging, social media, email)

Emaotional/indirect/segregation (e.g. excluding someone, spreading rumours)
Visual/written (e.g. groffiti, gestures, wearing rucist insignia)
Damage to personal property,

Threat with a weapon

Theft or extortion

Persistent Bullying

|

Race (rucist bullying)

Sexual orientation (homophobic or biphohic)
Special educational needs (SEN) or disahility
Culture or class

Gender identity (transphohic)

Gender (sexist bullying)
Appearance or health conditions
Religion or belief

Related to- home or other personal circumstances
Related, to another vulnerable group of people
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Ensuring a trusted adult for every child at Sleights. Enahling children with a key member of staff to confide
in, or share worries with is an essential part of our role. Activities in the classroom, such as circle time, are
used to address and unpick issues that may impact upon a group of children, or an individual.

waWwmewmﬂmoﬁmwwwwnWMWmmmmﬁwme

o All staff at Sleights have a duty to challenge bullying (including HBT bullying and language) report
bullying, be vigilant to signs of bullying and play an active role in the school's efforts to prevent
bullying.

Headteacher

e The Headteacher has overall responsibility, for ensuring that the anti-bullying policy is followed by all

young, people.

Parents/Carers/Families
e Parents and carers also have a responsihility to look out for signs of bullying (e.g. distress, feigning
illness, lack of concentration). Parents and carers should support their child to report the bullying.
e Parents and carers can contact any member of school staff to share their concerns.

Pupils
e Pupils should not take part in any kind of bullying and should watch out for signs of bullying among
their peers. Pupils should never he bystanders to incidents of bullying- they should offer support to
the victim and encourage them to report it.

Stafp

thrvbwlmhu&bmrbrepmted the following actions will he taken:

Staff will record the bullying incident and pass this to the Headteacher, who will store it centrally on
the incident log.

results.

Support will be offered to the target of the bullying from the class teacher, support staff etc.

All staff will prouctively respond to the bully who may, require support.

All staff will assess whether parents and carers need to- he involved. Staff will enswre a brief record of
conwersations is kept.

7. The Headteacher, in conjunction with others, will assess whether any, other authorities (such as police

Bullying is unacceptable and will not be tolerated, whether it takes place inside or outside of school. Bullying
can take place on the way, to and from school, hefore or after school hours, at the weekends or during school
holidays, or in the wider community. The nature of cyher bullying in particular means that it can impact on

Staff, parents and carers, and pupils must be vigilant to bullying outside iff school and report and respond
ling, to their ihiliti lined. in this nolicw.

N
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Demgutorgzoroﬂmmwnguagel&mtmpwbleandfmnumtb@wlemmd This type of language can take
language using informal mechanisms such as a classroom log.

based incidents
A prejudice hased incident is a one-off incident of unkind or hurtful behaviour that is motivated by a prejudice
or negative attitudes, beliefs or views towurds o protected characteristic or minority group. It can be targeted
towwrds an individual or group of people and have o significant impact on those targeted. All prejudice based
incidents are taken seriously and recorded and monitors in school, with the Headteacher

accordingly, but also helps to prevent bullying as it enahbles targeted anti-bullying interventions.

. Owsdmtw&mwatmhmno}mryﬂun@wednandmmﬂwbwnmbmoﬁmm
community are revered and respected as members of a community where all are known and loved by,
God.

e Enswre all children have a secure definition of bullying.

e  Where appropriate and possible, ensure children know how their concerns will be dealt with and that
they are heing taken seriously.

o Al staff will be visible, listen and educate.

o We use a pupil-friendly anti-bullying policy to enswre that all pupils understand the policy and know
how to report bullying.

e The PSHE progrumme of study includes opportunities for pupils to- understand about different types of
bullying and what they can do to respond and prevent bullying. It also includes opportunities for
pupils to learm to value themselves, value others and appreciate and respect difference.

o Collective worship explores the importance of inclusivity, dignity and respect as well as other themes
thubplag,a,pa.rbmdmllengmg,b}djlgmg,

. Stu’eotgpe&amchullengadb@staﬂax@pupﬂ&mth@sdwot

e Restorutive justice systems approuches within the behaviowr policy provides support to targets of
bullying and those who show bullying behaviour.

e Working with parents and carers, and, in partnership with community, organisations to tackle bullying
where appropriate.

e Liaise with other members of staff to share details about specific incidents and, pupils.

The Headteacher is responsible for ensuring that all school staff (including teaching assistants, Church School
Monitoring the policy

The Headteacher is responsible for monitoring the policy on a day-to-day basis. The Headteacher is
reported.
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mhnwtthoi@n&bun@u@lomedand,uphdd/ via the termly, report. Thzgovemmsamumhmrzspm&biz

The policy is reviewed every 12 months, in consultation with the whole school community including staff,
pupils, parents, carers and governors.
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